
OVERTIME RULES FOR NON-TRADITIONAL FULL-TIME (NTFT) DUTY ASSIGNMENTS 

 

• Effective 6 months from the date of the 2010 National agreement, full-time career clerk craft and 

motor vehicle craft employees who are not on the Overtime Desired List and are in an installation 

with employees working in NTFT duty assignments in the same Functional area, will not be 

required to work overtime except in an emergency. In the Motor Vehicle craft, employees may 

also be required to work overtime in the event of unforeseeable circumstances (e.g., PVS drivers 

stuck in traffic, weather conditions). 

• Overtime built into a non-traditional full-time assignment (exceeding 40 hours in a week) will be 

FLSA overtime and not subject to Article 8.5, OTDL, or LMOU scheduling rules. 

• The exception to requiring employees in NTFT duty assignments to work overtime will be that 

Holiday scheduling is accomplished under Article 11 and the LMOU pecking order. 

• Employees in NTFT duty assignments will be eligible to sign the Overtime Desired List(s). 

• These NTFT employees will receive postal overtime for work performed beyond eight (8) hours 

on any day where their normal schedule is eight (8) hours or less. 

• If these employee’s normal schedule is longer than eight (8) hours on any day, they will receive 

postal overtime only when they exceed their normal schedule for that day. (For example, an 

employee’s normal schedule is ten (10) hours on a given day but the employee works eleven (11) 

hours on that day. Only the last hour would be subject to postal overtime.) 

• For employees in NTFT duty assignments with normal schedules of forty (40) hours or less they 

will receive postal overtime when in a pay status for more than forty (40) hours in a service week. 

For employees with normal schedules in excess of forty (40) hours per week they will receive 

postal overtime when in a pay status for more than the normal weekly scheduled hours. 

• These employees will be guaranteed 8 hours on any non-scheduled day. 

• These employees will receive penalty overtime for all hours: 

o For daily schedules of ten (10) or less hours, penalty overtime is paid for hours over ten (10) in a 

pay status; 

o For daily schedules exceeding ten (10) hours, penalty overtime is not paid until hours in a pay 

status exceed the scheduled hours; 

o For the first non-scheduled day an employee works in a service week, penalty overtime is paid 

for time in a pay status exceeding eight (8) hours; 

o Should an employee work a second, third, or fourth non-scheduled day in a service week, 

penalty overtime is paid for those hours in a pay status; 

o After an employee has worked overtime on four (4) days in a service week, penalty overtime will 

be paid for any subsequent hours exceeding the daily or weekly scheduled hours. 

• These NTFT employees will be subject to the 10, 12, 56 and 60 hour limitations. [Exception: 

employees whose normal daily schedule exceeded ten (10) hours would be exempt from the 10 

hour limitation for that day.]  


